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CHAPTER 10

YOUTH AFFAIRS
[Prior to 3/12/97, see 345—Ch 12]

877—10.1(84A) lowa conservation corpsThe department of workforce development is responsi-

ble for administering the lowa conservation corps. The purpose of the lowa conservation corps (ICC)
is to provide meaningful and productive public service jobs for the young, the unemployed, the handi-
capped, and the elderly.

10.1(1) Components.The lowa conservation corps consists of four program components: an in-
school public service employment program for disadvantaged and handicapped youth; a summer em
ployment program for youth from all social and economic classifications; a year-round volunteer pro-
gram; and a program for unemployed young adults.

10.1(2) Special projects.Up to $30,000 each fiscal year may be used to fund special projects
which:

a. Meet the purposes of the lowa conservation corps;

b. Are multistate, national or international in scope; and

c. Provide significant educational or career development benefits to lowa conservation corps en-
rollees.

To be funded, projects must be approved in writing by the director of the department of workforce
development. ICC local matching requirements are waived for all special projects.

10.1(3) All inquiries concerning the lowa conservation corps should be directed in writing or oral-
ly to Department of Workforce Development, 150 Des Moines Street, Des Moines, lowa 50309.

877—10.2(84A) Summer component.

10.2(1) Objectives.The objectives of the summer employment program are to accomplish needed
conservation work on public lands, to provide gainful employment for 15- through 18-year-old youth
from all social, economic, ethnic, and racial backgrounds, and to develop in participating youth an un-
derstanding and appreciation of lowa’s natural environment and heritage.

10.2(2) Participating agenciesNonprofit private and public agencies will be chosen to operate
summer employment programs through a request for proposal process. The request for proposal, aj
plication form, and selection criteria are available upon request in writing or orally from the Depart-
ment of Workforce Development, 150 Des Moines Street, Des Moines, lowa 50309. Selection criteria
for participating agencies will follow 10.2(3). Each participating agency is required to provide 35 per-
cent of its total project costs as the local matching requirement. Of the 35 percent, no more than 1(
percent may be in-kind services. The remaining 25 percent shall be in the form of cash.

10.2(3) Selection systenBefore applications are rated for funding, the department of workforce
development will review the applications for the following five mandatory items:

a. Thirty-five percent of the total project costs shall be provided from local sources with a mini-
mum of 25 percent cash and a maximum of 10 percent in-kind services;

b. Proposed objectives shall be related to the goals of the summer component of the lowa con-
servation corps;

c. An environmental awareness component is included in the proposed program;

d. A health and safety plan for staff and participants is outlined;

e. The description of proposed work projects demonstrates the applicant’s understanding of the
program’s goals. Deletion of any one of the five items will automatically disqualify the application
from consideration.
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After the applications are screened for the five mandatory items, three persons designated by the
director of the department of workforce development will independently score each application using
a 100-point system. The three scores will then be averaged and the applications ranked from highest to
lowest average score. The applications receiving the highest scores will be awarded contracts for a
summer program of the lowa conservation corps. A maximum of 25 points will be given for budget
factors (includes, for example, accuracy of budget calculations, budget detail provided, allowability of
costs, firm commitments of local match); 50 points for program design factors (includes, for example,
variety and quality of work projects, quality of environmental program, comprehensiveness of health
and safety program, equitability and fairness of recruiting and selection system, completeness of re-
sponses); and 25 points for training and education; degree to which the proposal provides enrollees
with work skills, job retention skills, job search techniques and work ethics.

10.2(4) Youthserved.To be eligible for the summer employment program youth shallleasatl5
years ofage as of June 1 of the year they wish to participate in the program and no older than 18 years of
age as of August 31 of the year they wish to participate in the program and be able to participate in
strenuous physical activity.

10.2(5) Project period. Projects will be funded for all or part of the three-month period beginning
June 1 and ending August 31 of each year.

10.2(6) Local contribution. Thirty-five percent of the total project cost shall be provided from lo-
cal sources. Up to a maximum of 10 percent of the total project costs may be in the form of in-kind
services.

10.2(7) Program requirements.

a. Recruiting for program enrollees shall be conducted in a manner that youth of all social, eco-
nomic, and ethnic backgrounds have equal opportunity in applying for positions available.

b. Youthshall be paid the prevailing minimum wage for 32 hours per week for six to eight weeks.
Youth may be hired as youth leaders and may be paid an additional 25 cents per hour. An additional
eight hours per week shall be nonpaid, environmental instruction.

c. Sponsoring agencies shall abide by federal and state child labor laws.

d. Youth and staff are required to wear a uniform consisting of a safety helmet, hard-toed shoes,
blue jeans, and blue work shirts.

e. Staff may be paid for a maximum of 40 hours per week for ten weeks.

f.  Sponsoring agencies will assume responsibility for any tort claims related to their project and
shall maintain workers’ compensation and liability insurance covering their operations.

g. All contracts for the operation of summer programs shall be on a reimbursement basis.

h. All sponsoring agencies are required to conduct an audit performed by a certified public ac-
countant within 90 days following the termination date of the contract.

If an agency conducts an agencywide audit in accordance with the federal OMB Circular A-128, the
audit shall be due within 90 days of the end of the agency'’s fiscal year.

10.2(8) Allowable costs.Allowable program costs include:

a. Enrolleewages based on the minimum wage for an average of 32 hours per week. Youth lead-
ers may be paid an additional 25 cents per hour. A minimum of 55 percent of the budget shall be allo-
cated to enrollee wages and benefits.

b. Enrollee fringe benefits including FICA, workers’ compensation insurance and liability insur-
ance. Enrollees who successfully complete the program may be paid a bonus, not to exceed $100, to
reimburse the cost of work boots, uniforms, and state camp fees.

c. Staff pay calculated at an hourly rate comparable to other similar temporary summer employ-
ment opportunities in the local area.
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d. Staff fringe benefits including FICA, workers’ compensation insurance, IPERS, health and
life insurance and other benefits as provided by the applicant agency.

e. Traveland per diem for staff travel directly related to the operation of the ICC program; work-
related travel, such as travel to and from work sites; and enrollee travel to state camp, for example.

f.  Equipment items which are necessary for the completion of work projects may be purchased.
Itemswith a unit cost of more than $100 and used only on an occasional basis should be rented, rathe
than purchased.

g. Supplies, including safety equipment (for example, hard hats, goggles, first-aid kits), small
hand tools, work-related supplies, environmental educational materials and supplies, office supplies
(for example, paper, envelopes, stamps, pencils).

h. Other costs, including food and lodging costs for state camp, fiscal administration, audit, li-
ability insurance, telephone and other costs deemed necessary for the efficient operation of the pro
gram.

10.2(9) Grantawards. Projects may receive up to a maximum grant award of $22,000. The num-
ber of grant awards each year shall be contingent upon the amount of state funds appropriated for th
program.

10.2(10) Program reporting. Sponsoring agencies shall submit monthly financial reports and a
final performance report. The format and due dates of the reports shall be specified by the departmer
of workforce development. All contractors shall report the amount of grant funds expended for wages
and fringe benefits for all minority youth employed.

877—10.3(84A) In-school public service employment program.

10.3(1) In-school component objective$he objectives of the in-school program are to provide
disadvantagegiouth between the ages of 14 and 21 years with supervised work experience, education-
al services and other services designed to assist them in completing their secondary education and b
coming self-sufficient adults.

10.3(2) Participating agenciesNonprofit private and public agencies will be chosen to operate
in-schoolprograms through a request for proposal process. The request for proposal, application form
and selection criteria are available upon request in writing or orally from the Departmesrkédnde
Development, 150 Des Moines Street, Des Moines, lowa 50309. Selection criteria for participating
agencies are specified in 10.3(3). Applicant agencies may apply to serve youth in a school district,
county, a planning area as designated in 10.3(11), or a combination of counties.

10.3(3) Selection systemOnly applicants who meet the program procedures and requirements, as
found in the request for proposal package, will be funded. In order to be considered for funding, each
proposal shall satisfy the following four items:

a. Thirty-five percent of the total project costs shall be provided from local sources as the
agency’s match with a minimum of 25 percent cash and a maximum of 10 percent in-kind services;

b. Proposed objectives shall be related to the goals of the in-school component of the lowa con-
servation corps;

c. Proposed project shall include work experience, support services and project administration
components;

d. The description of the proposed job slots will demonstrate the applicant’s understanding of the
program goals.
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After the applications are screened for the four mandatory items, three persons designated by the
director of the workforce development department shall independently score each application using a
100-point system. The three scores will then be averaged and the applications ranked from highest to
lowest average score for each school district, county or area served. Contracts for each school district,
county, counties or planning areas will be awarded to the applicant agencies scoring the highest point
average. Anaximum of 25 points will be given for budget factors (includes, for example, accuracy of
budget calculations, budget detail provided, allowability of costs, firm commitments of local match);
50 points for program design factors (includes, for example, variety and quality of work projects, qual-
ity of support services program, comprehensiveness of program, completeness of responses); and 25
pointsfor training and education; degree to which enrollees are provided with work skills, job retention
skills, job search techniques, and work ethics.

10.3(4) Youth servedTo be eligible to participate in the in-school program a youth shall at the time
of application be at least 14 years old, but no older than 21 years; either a current recipient of AFDC or
disadvantaged; and enrolled in a full-time educational program leading to the completion of a secon-
dary degree or its equivalent.

a. “Current recipient of AFDC’means a recipient of the family investment program (FIP) and
includes youth in the FIP foster care program.

b. “Disadvantaged”means those youth who fall in one or more of the following categories:

(1) Youthwho are from families whose gross income is equal to or less than the federal OMB pov-
erty level guidelines. A complete income statement signed by the head of the household shall accom-
pany the enrollee’s application for admission into the program.

(2) Youth who have been or potentially will be judged as delinquent by the appropriate law en-
forcement agency, by the juvenile court or by the probation department in the county in which the
youth resides. A brief narrative description of the youth’s circumstances and relevant data should be
attached teéhe application along with the recommendation of an official of one of the above-mentioned
agencies.

(3) Youth who are mentally retarded, which for purposes of these rules means any individuals
scoring 79 or below on an individually administered psychological examination by a qualified
psychologist or any individual presently enrolled in a program for the mentally retarded. An identify-
ing statement documenting the youth’s mental retardation should be attached to the application.

(4) Youth who have been determined as disadvantaged for some other cause such as family dis-
ruption, under foster care, learning disabilities, physical handicaps, potential school withdrawal, or
behavioral disorders. A brief statement, which is signed by the referring agency, describes the ration-
ale for utilizing this category, indicates the source of information on which the rationale is based and
gives all other pertinent information, shall be attached to the enrollee’s application.

10.3(5) Project period. Projects will be funded for all or part of the ten-month period beginning
August 15 and ending June 15 of each program year.

10.3(6) Local contribution. Thirty-five percent of the total project costs shall be provided from
local sources.

10.3(7) Mandatory componentsEach in-school project shall be composed of the following three
components: work experience; support services; project administration.

a. Work experience means work activities related to soil conservation, land management, energy
savings, community improvement and work benefiting human service programs. Work sites are re-
stricted to public and private nonprofit agencies. Youth shall work a maximum of 18 hours per week
while school is in session and a maximum of 40 hours per week during school recesses. Youth may
work nomore than 540 total hours under the work experience component unless a waiver is granted by
the department of workforce development. Waivers will be granted on an individual basis based on
need and prior attendance.
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b. Support services means services designed to expand a youth’s understanding of employmer
and experience in the world of work or broaden a youth’s perception of the environment. At least one
hour ofsupportive services will be provided to each youth for every 20 hours they work. This time may
be paid or nonpaid at the project’s discretion.

c. Project administration means activities related to project management, bookkeeping and pay-
roll.

10.3(8) Audit. Within 90 days from the contract’s termination date, unless an extension of time is
approved by the department of workforce development, every organization awarded a contract shal
submit tothe workforce development department two copies of an audit report performed by a certified
public accountant or a public accountant, as defined by lowa Code chapter 542C. The audit repor
shall, at a minimum, include:

a. Short form auditor’s opinion on the financial statements;

b. The auditor’'s comments on:

(1) The compliance of subgrantee with the terms and conditions of the contract (including the
statement of work) and policies and procedures prescribed by the subgrantee’s governing board re
garding financial operations;

(2) The internal accounting controls;

(3) The reasonableness of the cost allocation methods if personnel and overhead costs are allc
cated to more than one project;

c. A cumulative statement of the resources and expenses by individual project; contract for the
full contract period with a balance sheet if there are receivables and payables at the end of the proje
period;

d. Notes to the financial statements and comments on questioned costs and accounting systern
weaknesses.

If the audit of the contract is included as a part of an annual agencywide audit conducted in accor-
dance with the federal OMB Circular A-128, the audit will meet the requirements of the subrule. The
auditreport shall be due within 90 days of the end of the agency'’s fiscal year, rather than 90 days within
the end of the contract.

10.3(9) Allowable program costsTo be allowable, the costs shall be necessary and reasonable for
the proper and efficient administration of the program, be allocable to the program under standard ac
counting procedures, and shall be properly documented.

a. Work experience costsllowable cost categories for the work experience component are
youth salaries, FICA, liability insurance and workers’ compensation. All contractors shall report the
amount of grant funds expended for wages and fringe benefits for all minority youth employed.

b. ReimbursementNo reimbursements shall be made for costs which relate to youth who have
not been certified eligible by the project director, or for claims which are over three months old.

c. Administrative costsAdministrative costs including those for support services may not ex-
ceed 2(percent of the total project budget, unless a higher amount, not to exceed 30 percent, is specifi
cally allowed in writing by the department of workforce development based on adequate justification
submitted by the contractor.

Allowable administrative costs are limited to: project management (job development, placement,
supervision, recruitment, certification), bookkeeping, payroll activities, travel, consumable supplies,
printing, audit, postage, telephone, and rent. Every effort should be made to share costs with othe
programs and agencies to minimize administrative expenses.

Where extreme circumstances exist and the contractor receives specific written permission from
the department of workforce development, interest on commercial bank 30-day loans is allowable.

Travel reimbursements shall not exceed mileage, meals and lodging allowed for state employees
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10.3(10) Funds allocation.One-fourth of the state funds available for operation in the in-school
component of the lowa conservation corps shall be allocated to each county based on that county’s
share othe total number of dropouts in the state, as shown by the most recent department of education
statistics; one-fourth shall be allocated to each county based on that county’s share of the total number
of youth aged 16 to 21 in the state, as shown by the most current available census data; one-fourth shall
be allocated to each county based on that county’s share of the total number of persons living at or be-
low the poverty level in the state as most recently reported by the lowa department of revenue and fi-
nance; and the final one-fourth shall be allocated to each county based on that county’s share of the
state’s total number of persons unemployed, as shown by the most recent depastoedibae de-
velopment report. Money allocated to counties in which no in-school component operates shall be
reallocated to counties in which in-school projects do operate.

10.3(11) Youth planning areasFor purposes of this chapter, the planning areas are as follows:

Area 1 is composed of Allamakee, Clayton, Fayette, Howard, and Winneshiek counties.

Area 2 iscomposed of Cerro Gordo, Floyd, Franklin, Hancock, Kossuth, Mitchell, Winnebago, and
Worth counties.

Area 3 is composed of Buena Vista, Clay, Dickinson, Emmet, Lyon, O'Brien, Osceola, Palo Alto,
and Sioux counties.

Area 4 is composed of Cherokee, Ida, Monona, Plymouth, and Woodbury counties.

Area 5 is composed of Calhoun, Hamilton, Humboldt, Pocahontas, Webster, and Wright counties.

Area 6 is composed of Hardin, Marshall, Poweshiek, and Tama counties.

Area 7 is composed of Black Hawk, Bremer, Buchanan, Butler, Chickasaw, and Grundy counties.

Area 8 is composed of Cedar, Clinton, Delaware, Dubuque, and Jackson counties.

Area 9 is composed of Muscatine and Scott counties.

Area 10 is composed of Benton, lowa, Johnson, Jones, Linn, and Washington counties.

Area 11 is composed of Boone, Dallas, Jasper, Madison, Marion, Polk,giérren counties.

Area 12 is composed of Audubon, Carroll, Crawford, Greene, Guthrie, and Sac counties.

Area 13 is composed of Cass, Fremont, Harrison, Mills, Montgomery, Page, Pottawattamie, and
Shelby counties.

Area 14 is composed of Adair, Adams, Clarke, Decatur, Ringgold, Taylor, and Union counties.

Area 15 is composed of Appanoose, Davis, Jefferson, Keokuk, Lucas, Mahaska, Monroe, Van Bu-
ren, Wapello, and Wayne counties.

Area 16 is composed of Des Moines, Henry, Lee, and Louisa counties.

877—10.4(84A) lowa corps.

10.4(1) Objectives.The objectives of the lowa corps are to encourage high school students to per-
form community service work for nonprofit organizations and provide incentives for lowa youth to
attend lowa postsecondary institutions.

10.4(2) Youth servedTo be eligible to apply for the lowa corps, youth must be enrolled in a full-
time educational program leading to a secondary degree, be classified as a senior, and be a resident of
the state of lowa.

10.4(3) Eligible projects. Projects approved under the lowa corps must meet the following crite-
ria:

a. Be atleast 100 hours in duration;

b. Perform volunteer service in one of the following areas: park maintenance and restoration;
soil conservation; wildlife and land management; energy savings; community improvements; tourism;
economic development; environmental protection; and work benefiting human service programs;

c.  When applicable, obtain a written statement from local labor organizations that the proposed
volunteer project will not displace existing employees at the sponsoring agency;

d. Each person may be approved for only one project per year;
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e. A project may consist of a number of different activities or smaller projects for the same orga-
nization.

10.4(4) Application procedureTo apply for the lowa corps, students must submit an application
which contains the following information:

a. Name, address, telephone number, social security number, grade in school, number of family
members, total family income, and name of the school the student is attending.

b. Agency for which volunteer project will be performed.

c. Adult supervisor at agency who will verify hours volunteered and services performed.

d. Description of the volunteer project to be undertaken.

e. Number ofhours of volunteer service to be performed and a time schedule when the hours will
be performed.

f.  Personal reasons for undertaking the proposed volunteer project.

g. Benéefit to the public that will accrue from completing the proposed volunteer project.

h. How the proposed project will enhance the applicant’s career objectives, work skills or job
seeking/retention skills.

i.  Previous volunteer experiences of the applicant.

10.4(5) Selection procedure.

a. Applications for participation in the lowa corps will be approved using a 100-point system,
based upon the following criteria:

(1) Financial need of applicant 10 points
(2) Impact of project on the unemployed, low-income or handicapped persons 20 points
(3) Personal reasons for performing the proposed volunteer project 10 points
(4) Opportunities afforded by the proposed project to gain career experiences,

work skills, job seeking/retention skills 20 points
(5) Opportunities for interpersonal/mentoring/intergenerational relationships

afforded by the proposed project 10 points
(6) Impact of the project on conservation, the environment

or management of natural resources 15 points
(7) Public benefits to be gained by the proposed project 15 points

b. Teams othree reviewers will independently score each application. The scores of the review-
ers will be averaged and the applications receiving the highest scores will be approved up to the maxi
mum funding available during the fiscal year under which approval is being requested.

c. The application deadline will be November 1 annually.

d. All projects must be completed by the end of the state fiscal year in which they were funded.

10.4(6) Reporting requirements.

a. Persons participating in the lowa corps will provide monthly progress reports as required by
the department of workforce development and verified by the adult supervisor. A final report will be
required byboth the lowa corps participant and the adult supervisor within 30 days of the completion of
the volunteer project.

b. Persons who have completed approved projects must notify the department of workforce de-
velopment of any change of address or telephone number until all tuition payments have been made

10.4(7) Tuition and fees payments.

a. For each approved and completed volunteer project, a $500 tuition and fees payment in the
participant’s name will be escrowed at department of workforce development. The participant will
have three years after completion of secondary education or graduation from high school in which to
utilize the tuition and fees payment or forfeit the amount escrowed, which will then be granted to
another participant.

b. All tuition and fees payments will be made directly to the postsecondary institution of the par-
ticipant’s choice.

c. Tuition and fees payments are limited to only lowa postsecondary institutions.
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877—10.5(84A) Young adult component.

10.5(1) Objectives. The objectives of the young adult program are to accomplish meaningful and
productive work on public lands and to provide gainful employment for 18- through 24-year-old, un-
employedpersons. The corps shall provide opportunities in the areas of park maintenance and restora-
tion, soil conservation, wildlife and land development, energy savings, community improvement
projects, tourism, economic development, and work benefiting human service programs.

10.5(2) Participating agenciesNonprofit private and public agencies will be chosen to operate
programs through a request for proposal process. The request for proposal, application form, and
selectioncriteria are available upon request from the Department of Workforce Development, 150 Des
Moines Street, Des Moines, lowa 50309. Selection criteria for participating agencies are stated in sub-
rule 10.5(3). Each patrticipating agency is required to provide 35 percent of the total project costs as the
local matching requirement. Of the 35 percent, no more than 10 percent may be in-kind services. The
remaining 25 percent shall be in the form of cash.

10.5(3) Selectiorsystem.Three persons designated by the director of the department of workforce
development will independently score each application using a 100-point system. The scores will be
averaged and the applications receiving the highest scores will be recommended for funding. The di-
rectorwill review the recommendations and issue a final decision based on various factors, such as, for
example geographical distribution of the projects and economic impact. A maximum of 25 points will
be given for budget factors (includes, for example, accuracy of budget calculations, budget detail pro-
vided, allowability of costs, firm commitments of local match); 50 points for program design factors
(includes variety and quality of work projects, comprehensiveness of health and safety program, equi-
tability and fairness of recruiting and selection system, completeness of responses, degree to which the
proposal provides corps members with work skills, job retention skills, job search techniques, and
work ethics); and 25 points for demonstrated need for the project.

10.5(4) Youth servedTo be eligible for the young adult program, persons shall be at least 18 years
of age and no older than 24 years of age at time of application; be unemployed; possess a minimum
level of work skills; and have not been convicted of a felony in the past two years.

10.5(5) Project period. Projects will be funded for all or part of the four-month period beginning
May 15 and ending September 15 each year. Under extenuating circumstances, such as natural disas-
ters or unusual weather conditions, the project period may begin earlier than May 15 or end after Sep-
tember 15 with the written permission of the department of workforce development.

10.5(6) Local contribution. Thirty-five percent of the total project cost shall be provided from lo-
cal sources. Twenty-five percent shall be in the form of cash and 10 percent may be in the form of
in-kind services directly to the operation of the project.

10.5(7) Program requirements.

a. Recruiting for corps members shall be conducted in such a manner that persons who are eligi-
ble have equal opportunity to apply for positions available.

b. Corps members shall be paid the prevailing minimum wage for 40 hours per week. Eligible
persons employed as lead workers may be paid an additional 35 cents per hour.

c. Corps members and staff are required to wear a uniform consisting of a safety helmet, hard-
toedshoes, blue jeans and blue work shirt or a uniform consistent with the agency’s personnel policies.

d. Participating agencies will assume responsibility for any tort claims related to their project and
shall maintain workers’ compensation and liability insurance covering their operationshercase
of state agencies, provide assurances that alternative arrangements are made to cover such liabilities.

e. Corps members are exempted from the provisions of lowa Code chapters 19A, 96, and 97B.
Corps members shall follow all personnel policies of the participating agency.
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f.  All contracts for the operation of the young adult program shall be on a reimbursement basis.

g. All participating agencies are required to conduct an audit performed by a certified public ac-
countantwithin 90 days following the termination date of the contract. If an agency conducts an agen-
cywideaudit in accordance with the federal OMB Circular A-128, the audit shall be due within 90 days
of the end of the agency’s fiscal year. In the case of agencies utilizing the state auditor, the audit will be
required 30 days after the state auditor issues the audit report.

h. Corps members may be allowed up to five hours per week of nonpaid release time to attend
graduate equivalency diploma (GED) classes.

i. Participating agencies shall prepare written work project plans for each project that is per-
formed. Plans shall include projected and actual costs of labor and materials, special equipment needs
time line to perform project, and safety hazards.

j-  Participating agencies shall designate a project supervisor and ensaceghabembers will
receive appropriate supervision at all times.

k. Duringthe last three weeks of employment, corps members may be granted eight hours of paid
time each week to search for permanent employment.

I.  Personnel files shall be maintained for each person enrolled in the program; the files shall in-
clude a standardized application form, state and federal withholding forms, federal immigration form
(Form 1-9), time sheets signed by the corps member and supervisor, evaluation reports, any disciplin:
ary actions and termination form.

m. The director of the department of workforce development or designee retains the right to moni-
tor the project, including a review of personnel files, work project plans and financial report, for pro-
gram compliance.

10.5(8) Allowable costs.Allowable program costs include:

a. Corps members’ wages based on the minimum wage for an average of 40 hours per week. A
minimum of 55 percent of the budget shall be allocated to corps members’ wages and fringe benefits
b. Corps members’ fringe benefits, including FICA, workers’ compensation insurance, and li-
ability insurance. Enrollees who successfully complete the program may be paid a bonus, not to ex
ceed $200, to reimburse the cost of work boots, work clothing, and other extraordinary work-related

costs.

c. Staff pay and fringe benefits, including FICA, workers’ compensation insurance, IPERS,
health and life insurance, and other benefits as provided by the applicant agency.

d. Travel and per diem for staff travel directly related to the operation of the program; work-
related travel, such as travel to and from work sites.

e. Equipment items may be purchased which are necessary for the completion of work projects.
Itemswith a unit cost of more than $100 and used only on an occasional basis should be rented, rathe
than purchased.

f.  Supplies, including safety equipment (hard hats, goggles, first-aid kits, for example), small
handtools, work-related supplies, and office supplies (for example, paper, envelopes, stamps, pencils)

g. Educational costs, including the cost of enrollment in a GED program.

h. Other costs, including fiscal administration, audit, liability insurance, telephone, and other
costs deemed necessary for the efficient operation of the program.

10.5(9) Grantawards.The number of grant awards and maximum grant amount each year shall be
contingent upon the amount of state funds appropriated for the program. For multijurisdictional agen-
cies, the term “agency” shall be defined as a geographical unit of the agency, such as a state park.

10.5(10) Program reporting. Participating agencies shall submit monthly financial reports and a
final performance report. The format will be provided by the department of workforce development.
All contractors shall report the amount of grant funds expended for wages and fringe benefits for all
minority youth employed.
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These rules are intended to implement lowa Code section 84A.4 [1996 lowa Acts, chapter 1186,
section 14].
[Filed 7/15/75]

[Filed emergency 12/1/75—published 12/15/75, effective 12/1/75]
[Filed 2/6/76, Notice 12/15/75—published 2/23/76, effective 3/29/76]
[Filed emergency 9/3/76—published 9/22/76, effective 9/3/76]
[Filed emergency 6/16/77—published 7/13/77, effective 6/16/77]
[Filed emergency 8/30/77—published 9/21/77, effective 8/30/77]
[Filed emergency 7/7/78—published 7/26/77, effective 7/7/78]
[Filed emergency 5/12/82—published 6/9/82, effective 5/12/82]
[Filed 9/13/82, Notice 8/4/82—published 9/29/82, effective 11/4/82]
[Filed emergency 1/31/83—published 2/16/83, effective 1/31/83]
[Filed 4/5/84, Notice 2/29/84—published 4/25/84, effective 6/1/84]
[Filed 5/15/86, Notice 3/26/86—published 6/4/86, effective 7/9/86]
[Filed emergency 6/13/86—published 7/2/86, effective 7/1/86]*
[Filed emergency 12/19/86—published 1/14/87, effective 12/19/86]
[Filed 1/14/87, Notice 11/19/86—published 1/28/87, effective 3/4/87]
[Filed 3/30/88, Notice 1/13/88—published 4/20/88, effective 5/25/88]
[Filed 9/30/88, Notice 7/27/88—published 10/19/88, effective 11/23/88]
[Filed 8/18/89, Notice 7/12/89—published 9/6/89, effective 10/11/89]
[Filed 10/27/89, Notice 8/9/89—published 11/15/89, effective 12/20/89]
[Filed emergency 8/17/90—published 9/5/90, effective 8/17/90]
[Filed 11/20/90, Notice 9/5/90—published 12/12/90, effective 1/16/91]
[Filed 9/23/94, Notice 7/6/94-published 10/12/94, effective 11/16/94]
[Filed 2/17/95, Notice 1/4/95-published 3/15/95, effective 4/19/95]
[Filed emergency 6/28/96—published 7/17/96, effective 7/1/96]
[Filed 2/21/97, Notice 1/1/97—published 3/12/97, effective 4/16/97]

*Rules regarding “Green Thumb Program” were previously-28h 70.



